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Activity/Team-Based Learning — Reflection

Mastery Learning

Transformative Learning

Learn = Work
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Engagement Activities = Assets for Learning
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Engagement Function

* Integrated : T&L + R + S + etc.

* Proactive Aproach / Management
* Inter-Disciplinary

* Inter-University

* Demand-Driven by E Partner(s)

* Longterm Programs



Engagement Structure

* VP for Engagement
* Engagement Board

* Engagement Office (EO) with
professional staffs

* E Research Office (ERO) : Formative

Assessment of Programs + R
Program to support E Programs



A =
DDBNI1TIUM

- 1
pj18 -




(519)

ATLE NN, Wlaune (R

(AUUDN %)

N d = =~ | QU = QU
BTN /5@Q@ﬁﬂ15UﬂNTﬂWUﬁﬂﬁ]ﬁﬂﬂﬂJ
aulu / auuen)

Program A Program B Program C

Entrepreneurial Management



Engagement Partners

® Government Agencies :

AR, AUV, 2%, dINU., AND.
® Granting Agencies
* 91N. / Private / NGO / SE Partners

® Other Universities



Engagement Management

* Dynamic Database on Need/Demand,
Capacity, and Programs

* Analysis & Synthesis for Goal Setting and
Strategic Plan

* Proactively Engage Donors & Partners
* Impact Assessment ... ERO
* Developing Management Skills

Entrepreneur-Style Management



Effect Size Assessment

® LMD Program / Project 139 Effect /
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Developing Potentials for Learning:
Evidence, assessment, and progress

John Hattie
Visible Leaming Lab
University of Auckland
New Zealand

EARLI 2007
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https://www.slideshare.net/richardcookau/john-hattie-effect-sizes-on-achievement
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Reviewers’ Workshop
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* YULARD Engagement Culture
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ng Transformation gj U 4.0

* Engagement Culture
* Engagement Structure

* Transformation Management :
National & Institution Level

* Th 4.0 as End, U 4.0 as Means
* Focused/Directed Scholarship :

| IV — Innovation, Integration, Value Creation



