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"Public engagement describes the myriad of
ways in which the activity and benefits of higher
education and research can be shared with the
public. Engagement is by definition a two-way
process, involving interaction and listening, with
the goal of generating mutual benefit."

UCL / NCCPE
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The Attributes Framework

w2l Ua /

The attributes framework identifies three domains that are critical to developing effective public
engagement:

P Q
NS ANN o
Figure 1: The three domains Com m u n |Cat|0 n

\Wa PE

https://www.publicengagement

- You adapt your communication for

A < different audiences .ac.uk/sites/default/fiIes/public
NLLAILLY - You have a robust knowledge of the ation/an_attributes_framework
topic in question - -
- You listen and respond carefully and _for_publ|c_engagement_dece
value other people's contributions mber 2010 O Opdf

- You find out about & build on your
audience's knowledge & understanding

Empathy Reflection

Empathy Reflection

-You are sensitive to issues of diversity
and inclusion

- You welcome feedback

- You reflect on your own practice and

-You respect differences in understanding learn from it

and attitudes .
. _ . - You evaluate your activity
-You are sensitive to social and ethical

issues - You recognise when to seek advice or

support

- You have the capacity to build and
sustain effective partnerships
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P E F ra m ewo r k Including engagement in Ensuring engagement is

strategies and reviews appropriately resourced

Developing activities and
events that enable

dial Collaborative research Enabling external input Supporting researchers to
ialogue

and education into University processes maximise impact of their
work

Coordinating
conferences, workshops Providing training on
and networks outside Partnership facets of engagement
academia culture

Recognising engagement
in appointment,
progression and

Disseminating research
outputs

Reflection, Internal : S
. . promotion criteria and
monitoring and capacity
. L o workload models
Evaluating our communication building
engagement /

Employing engagement
Student specialists
experience

Sharing learning and best
practice
Celebrating and

rewarding success

Students as agents for Including engagement in
knowledge exchange the curriculum

Fostering a culture of

volunteering bflStOl.aC.Uk
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Change Empowerment Model
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PE Unit & PE Professionals

® Networking for Impact, Creativity, Collaboration, Delivering

the Impossibles

® Networking with Information : Academic Assets — Real

Sectors Assets

® Networking Theoretical / Explicit Knowledge — Application /
Tacit Knowledge



PE Unit & PE Professionals

® Networking for Impact, Creativity, Collaboration, Delivering the

Impossibles
® Networking with Information : Academic Assets — Real Sectors Assets

® Networking Theoretical / Explicit Knowledge — Application / Tacit
Knowledge
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PE Unit & PE Professionals
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PE Unit & PE Professionals
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The Public Engagement team

Supporting interaction and collaboration with society beyond academia

Public
Engagement
for research/

teaching

Public
Engagement
for impact

Public
Engagement
for
responsibility

bristol.ac.uk



What we do

Advice on engagement
activities, partnerships and

Capacity building, sharing
learning and opportunities

funding

Impact

14| Embedding, articulating and
B8 | recognising engagem

ent and

el -—e
b

Coordinating a programme
of grant-funded innovative
activities

Supporting engagementin
the student curriculum

bristol.ac.uk
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- Impact to society
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New Criteria of R Impact

- Impact to peers
- Impact to students
- Impact to society

~

PEP / PEU facilitate 1¥ 089. & 1n398 1 impact ATVAIU
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Including engagement in Ensuring engagement is
strategies and reviews appropriately resourced

Developing activities and
events that enable

dial Collaborative research Enabling external input Supporting researchers to
ialogue

and education into University processes maximise impact of their
work

Coordinating
conferences, workshops Providing training on
and networks outside Partnership facets of engagement
academia culture

Recognising engagement
in appointment,
progression and

Disseminating research
outputs

Reflection, Internal : S
. . promotion criteria and
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. L o workload models
Evaluating our communication building
engagement /

Employing engagement
Student specialists
experience

Sharing learning and best
practice
Celebrating and

rewarding success
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K Co-Creation

Learning outcomes ( N

Knowledge Co-Creation

Abletoown, review and develop module

FW for assessment conceptsinlight of experiences

Critically reflects on the mannerinwhich
engagement has influenced subject knowledge

of student learning . ) Managing Engagement
from PE 0

Reflective Practice o

Managing Engagement
( \ Demaonstrates a capacity to make management
decisions in ambiguous and connected
Reflective Practice circumstances
Demonstrates acapacity toreflecton Able to work across disciplinary and organisational
engagement activity, using this to evaluatethe boundaries to supportchange
programme, and to maintain a process of
continual learning \ )

\_ Y,
.. Awareness of Self & Others
Communication - -

https ://WWW. pu bllce ngageme ( ) ) \ Awareness of Self and Others
. . Communication Critical understanding of self, society and
nt.ac.uk/S|tes/defau|t/f|Ies/pu Can adapt styles, methods and approachesin contextin which module operates
blication/asseSSing student | orderto effecti'velyvcommunicatgwith,\fu'orkw'rd'\ Detailed understanding of the audiences,
. - - and inspire targetaudience communities, institutions and stakeholders
€a mlng_from_pe-pdf Demonstrates a critical understanding of factors engaged with the project
that influence effective communication \ )

%, y
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SUPI : School — University Partnership Initiatives

 RCUK funding started 2013 2.4M pounds / 4 yrs
o ihwaune : us., ag, 1UnIve
* 1¥1aNN1S Co-creation

° Ulmﬁfmﬁ b AU WAL learning materials, afausaiuaale &
N L!ﬂ!ﬁfJ“L! Lﬂuﬂ%ﬂiﬁﬂuﬂﬂﬁﬂﬂﬁ@ﬁﬂﬂ L‘]JMﬂTi‘W?’JJHW RBL,
19was 1cT, iwnieaiie CPD VOINJ

https://www.publicengagement.ac.uk/sites/default/files/publication/nccpe_supi_lessons.pdf



IRIS : bringing the cutting edge to the classroom

e the Institute for Research in

Schools (IRIS) and the o
UK students working with scientists to help
We | | come G enome Ca m p us. prevent childhood parasite infection

Genome Decoders, a UK-wide schools project to help solve a global parasite problem
by decoding the whipworm genome, has launched

* Whip worm genome decoding

http://www.sanger.ac.uk/news/view/uk-students-working-scientists-help-prevent-childhood-parasite-infection
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® Universities as Anchor Institutions : Nancy Cantor,
Chancellor, Rutgers University, Newark, New Jersey
* NANDATU
- Community-engaged science
- Strong, safe neighborhood
- Education attainment = prosperity

- Tending to democracy
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UOB Different modes of industry engagement

* Undergraduate projects
* Postgraduate projects
e Consultancy

* Industrial secondments — either an academic
into a company or vice versa

* Research collaboration
 Patenting/licensing
* Spin-out companies
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U of Western England
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